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Gender Equality Shines at the Women’s Leadership Panel 

 

12 August 2016 - Last night, Australia's leading independent law firm Corrs Chambers 

Westgarth and Out for Australia hosted a discussion in Brisbane on Women’s Leadership 

and the issues facing women in the LGBTIQ community. Over 50 Out for Australia members 

and Corrs staff and guests heard impressive analysis from six successful and inspiring 

women on challenging issues for the women in the LGBTIQ+ community. 

The event covered wide range of issues including the importance of gender diversity in the 

workplace, career progression, being out in the workplace, discrimination and being a good 

ally. 

Helen Clarke, Partner in Charge of Corrs’ Brisbane office, introduced the discussion:  “Corrs 

strives to promote an inclusive working environment, where employees can bring their whole 

selves to work.” 

Queensland Senator and Australian Greens Deputy Leader, Larissa Waters shared her 

insight on a range of topics from violence against women to standing up for yourself at work 

and in parliament.  She delivered a strong address about her belief that achieving equal 

representation of women across all fields, including in Parliament and company boards, is 

key to securing broader gender equality. 

Kathryn Cramp of Out for Australia led the panel through select LGBTIQ+ issues and key 

leadership opportunities for women. “Women in the LGBTIQ community are doubly 

disadvantaged in the workplace. To succeed without the support networks often afforded to 

men is difficult enough, but in addition queer women also often face environments where the 

quiet preference for heterosexual staff is made clear. From disparaging jokes by oblivious 

coworkers to bias against hiring and promotion, queer women can be made to feel 

unwelcome and suffer disadvantage.”  

Nicola Hazell, Head of Diversity and Impact programs at BlueChilli, spoke about her 

passion for gender and social equality, with a focus on raising awareness, shaping public 

debate and developing innovative cross-sector partnerships to improve investment and 

action around some of the most important public policy issues in Australia and around the 

world. 

As a XY woman and current President of the Androgen Insensitivity Syndrome (AIS) Support 

Group Australia, Bonnie Hart had a unique perspective from her advocacy work for the 
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Intersex community - “Being an intersex leader is almost paradoxical. There are only a 

handful of intersex role models and my community is hidden, stigmatised, surgically erased. 

How do you lead into the unknown?” 

“As a woman who identifies as a lesbian, at times I’ve found it disheartening to see no or few 

out women in leadership positions in my working environment”, explained Kate Howson, a 

lawyer at Herbert Smith Freehills and Mentoring Coordinator at Out for Australia.  “But then I 

look around me at all the incredibly talented young out women I have the privilege to meet 

through organisations like Out for Australia, the leaders of the future, and I’m confident that 

there will soon be a change in the status quo.” 

The night ended with discussions between attendees on bringing your whole self to work, 

how to present yourself on your CV, tips for employers looking at better representing the 

intersex community and the importance of finding great mentors, both men and women.  

If you have any questions or would like to attend future Out for Australia events, please 

email Florence Chen at qldevents@outforaustralia.org or go to www.outforaustralia.org to 

hear more about our programs and subscribe for our events. 

 

Contacts for Comments or Questions: 

Edward Quinn, Communications Manager  Luke Furness, Queensland Director 

qldcommunications@outforaustralia.org  qld@outforaustralia.org 

+61 490 093 657     +61 432 353 156 

 

This event was proudly sponsored by Corrs Chambers Westgarth.  

 

Corrs Chambers Westgarth is an independent, client driven legal 

partnership. 

They work with their clients as true partners in their business. 

Corrs brings insight, innovation and agility to create success for 

them on a global stage. Corrs are the most globally connected law 

firm based in Australia. Their pioneering partnering networks in 

Asia–Pacific and globally, ensure they support their clients everywhere. 

Corrs recognises the value and importance of diversity in the workplace and is strongly 

committed to creating a high performance and inclusive culture that fosters, supports and 

celebrates diversity. 

Corrs is a proud member of Pride in Diversity (PID), Australia’s leading organisation 

designed specifically to improve inclusion and equality of LGBTI employees in the 

workplace.  

Their LGBTI@Corrs Network aims to not only support the inclusion of their LGBTI people 

but also to better engage with the LGBTI community. It is for all Corrs people, whether they 

identify as LGBTI or are a supporter of inclusion - a friend and ally – everyone is welcome. 
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